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Education is the key to charting
the future, both personally and
professionally. For Cayman’s

youth, it is the path that leads to a
rewarding and successful career as
well as a fulfilling personal life. 

In short, education opens doors. 
As Deputy Premier and Minister

of Education, Financial Services &
Employment, I encourage young peo-
ple to explore the many options available in the Cayman
Islands, whether it’s on-the-job training, tertiary education,
community college, or vocational school. 

If we are to compete in today’s global economy, we
need to attain the skills to do so. I challenge young peo-
ple to strive to become the leaders of tomorrow and to take
this role seriously. As the agents of change in our commu-
nity and our country, you are the key players in shaping
the future. 

Cayman’s future workforce must be able to lead and
innovate in our sophisticated financial services and
tourism products and be prepared to take advantage of
new opportunities that are on the horizon. The develop-
ment of Health City Cayman Islands means a wealth of
choices in the healthcare field. Cayman Enterprise City is
drawing new and exciting businesses to these shores, cre-
ating highly skilled jobs within this special economic
zone. I encourage youth to explore the career options
these industries present, and the skills needed for success
in them.

Many industries today demand
post-graduate educational qualifica-
tions. It can mean a significant finan-
cial investment. Assistance is avail-
able through scholarship and educa-
tion programs offered in both the pri-
vate and public sectors. The govern-
ment provides a variety of scholar-
ships for Caymanians to attend local
and overseas tertiary institutions.

Many firms in the financial services field offer significant
scholarships to promising young Caymanians as well as
mentorship to assist employees to grow and advance
within the workplace.

There are other community resources. Junior
Achievement, for example, offers young people a chance
to explore their potential while gaining valuable business
skills. The government-sponsored Passport2Success pro-
gram assists recent high school graduates and Caymanian
school leavers who have not yet found suitable employ-
ment to update and upgrade their skills and begin a new
career direction. 

Employers know the value of sourcing workers local-
ly, and many are willing to assist with training, education,
and work experience. Tap into those resources.

Young people must start now to position themselves
for success in the workplace – and in life. With Cayman
poised for growth and new opportunities, the prospects are
better than ever to chart your own course to a meaningful
career path. F

Charting the Future
By Hon. Rolston Anglin, JP

Employers know the value of
sourcing workers locally, 

and many are willing to assist 
with training, education, 

and work experience.
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Cayman Set for Growth, 
New Career Opportunities

WITH CAYMAN’S BUSINESS SECTOR

POISED FOR GROWTH AND DIVER-

SIFICATION, YOUNG PEOPLE HAVE

MORE OPPORTUNITIES THAN EVER TO PREPARE FOR

SUCCESS IN THEIR NEXT STAGE IN LIFE.
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Whether a school leaver, college
graduate, apprentice, or novice young
professional, there is a world of oppor-
tunity opening up in the Cayman
Islands in a diverse cross-section of
trades and industries. With new busi-
nesses and major projects coming on
stream, it means new opportunities in
careers, education, and training.

And there’s no better time than
now to start planning for a rewarding
career and future. With work permit
fees skyrocketing, more employers will
be seeking local talent – and many
proactive firms on island pro-
vide assistance with training,
tuition, education and on-the-
job experience.

Financial services and
tourism are Cayman’s two
main economic engines, and
numerous players in these
industries have introduced
strategies to attract
Caymanians in an effort to
reduce dependence on for-
eign workers. A number of
companies in the financial
services field offer significant
financial assistance to promis-
ing young Caymanians as well as guidance and mentorship
to assist employees to advance and develop within the firm.
Ernst & Young, for example, offers scholarships, training,
and employment opportunities to promising young
Caymanians eager to pursue a career in accounting.

A new economic pillar is about to emerge as plans for
the new Health City Cayman Islands go forward, opening
up vast educational and career opportunities in the health-
care field. Positions for doctors, nurses, support staff, and
technical workers will be in demand as the first phase
opens in early 2014. Complementing this major undertak-
ing is a new four-year nursing degree program being
offered at the University College of the Cayman Islands, a
joint venture between UCCI and the government ministries
of health and education.

Health City Cayman Islands, spearheaded by renowned
cardiac surgeon Dr. Devi Shetty, is being built in phases
over 15 years, and will include a tertiary-care hospital, an
educational facility, biotech park and an assisted living com-
munity. Once complete, the hospital will house 2,000 beds
and employ thousands of persons at its East End site. 

Cayman Enterprise City (CEC) is already attracting new
business, investment, and employment to these shores. This
knowledge-based special economic zone will create highly
skilled jobs, and bring in new industry and opportunity, and
establish another economic pillar.

CEC will focus on
six main sectors: inter-
net and technology, media, biotechnology, commodities
and derivatives, academics, and outsourcing. It is current-
ly operating in office space in George Town, and once
enough tenants sign up, a campus will be built in
Savannah.

Since its launch in February 2012, CEC has signed 43
international companies, with another 130 prospects in the
pipeline. Many are in the internet and technology sectors,
as well as a number in the commodities and derivatives and
media sectors.

Plotting Your Path
There are many community and government resources to
help guide young people in making smart career choices,
as well as gain the skills and knowledge needed to enjoy
success in their chosen field.

The Cayman Islands Chamber of Commerce is a good
place to start. A long-time champion of developing youth
and Caymanian talent, the organization has just launched
a website – www.showmethemoney.ky – that is designed
to assist career and job seekers. The site lists scholarships
available locally in both the private and public sectors, and
also features job postings. It includes a comprehensive
online career guide that offers advice on everything from
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resume writing and field research to job search techniques
and the interview process.

Each year, the Chamber hosts a Careers, Education,
Training & Jobs Expo where representatives from industry
sectors, associations, government agencies and private sec-
tor companies promote their training and education pro-
grams, as well as any vacancies they may have available.
This year’s expo takes place in early February at UCCI.

The Chamber is a big supporter of Junior Achievement,
a program launched by the Rotary Club of Grand Cayman
in the early 1990s. It offers young people opportunities to
explore their potential while gaining valuable business skills
as they learn how to start and operate a company.
Professionals in the business community volunteer to assist
the students.

The Passport2Success program assists recent high
school graduates and Caymanian school leavers who have
not yet found suitable employment to update and upgrade
their skills, and begin a new direction. An initiative of the
Ministry of Education, Training and Employment, with
support from the private sector, the program runs four

times a year and is open to
Caymanians ages 17 to 20.
Launched more than three years
ago, the work training initiative
has enjoyed success, a venture co-
sponsored by CML Offshore

Recruitment, Butterfield Group and LIME. 
Deloitte Cayman recently announced the launch of the

Deloitte Employability Initiative, a program designed to
help high school students develop personal skills, attitudes
and behaviors needed to succeed in the workplace. The
program is being run in partnership with the Cayman
Islands Further Education Centre, located at the old John
Gray campus on Walkers Road. The education center offers
a variety of classes and programs, including work experi-
ence, job placements, and courses in such vocational
options as art and design, cosmetology, health, and hospi-
tality. The aim of the center is to ensure young people have
the opportunity to maximize their potential, and develop
as responsible and active citizens.

With so many choices out there, it’s important to tap
into available resources to assist in making the right ones
when it comes to charting the future. And Cayman’s cor-
porations, businesses, educational facilities, and organiza-
tions are all there to help – they know just how important
it is to support the development of the country’s future busi-
ness and community leaders and innovators. F

With new businesses and
major projects coming 

on stream, it means new 
opportunities in careers,
education, and training.
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The Dart Group of Companies is
not only helping to shape the
island’s economic future with its

diverse range of commercial and resi-
dential projects but is creating a myri-
ad of opportunities when it comes to
young people seeking meaningful
employment and exceptional careers.

Dart’s diverse portfolio of compa-
nies encompasses a cross-section of
industries, spanning from real estate
development, finance, and technology
to retail businesses, project manage-
ment, and construction services. While
based in the Cayman Islands, Dart
Enterprises has a global reach with
significant investments around the
world.

Dart is setting a new standard for
real estate development in Grand
Cayman with the Town of Camana
Bay, a one-of-a-kind master-planned
community being developed over sev-
eral decades.

With this growing community,
combined with Dart’s portfolio of
companies, comes a thriving workforce,
and blossoming opportunities. Dart cur-
rently employs more than 600 people
locally, with more than 60 per cent of
the workforce comprised of Cayman-
ian/Permanent Resident employees and
the remainder made up of expatriate
workers from many countries across the
world.

Dart places a premium on recruit-
ing and developing quality personnel
to grow with this close-knit family
business. It strives to hire the most suit-
ably qualified candidates, with an
emphasis on selecting and developing
quality local talent. A key considera-
tion in its comprehensive recruitment
process for candidates is a fit with
Dart’s core values, culture, and philos-
ophy. The company seeks candidates
who demonstrate dedication and
industriousness, honesty and integrity,
innovation, reasoning and logic, team-
work and respect, as well as profit
motivation. 

Dart also invests in its people
through continued education and
employee development. That includes

a commitment to provide up to 40
hours annually of training per employ-
ee, with both local and overseas
opportunities. Its dedicated training
resources include a Training and
Development Manager and a Training
and Resource Centre as well as an edu-
cational assistance program for those
seeking to advance their skills and
knowledge. Its Personalized Develop-
ment Plan encourages individual
growth, equipping employees to take
an active role in their career develop-
ment and direction. The Dart

Management Accreditation Program
covers a range of courses in manage-
ment practices, communication, busi-
ness writing, coaching, and conflict
resolution.

To help young people reach their
full potential, Dart invests in a variety of
scholarship programs, internships,
grants, mentoring, and sponsorships. It
established an Award of Excellence to
recognize the top academic achiever at
Cayman International School and,
through its private foundation, supports
numerous youth education programs.
Many of these focus on fostering excel-
lence in math and science, as Dart
believes these disciplines are the foun-
dation of academic and career success.
Among them is Minds Inspired, a high
school scholarship, which aims to
increase the quantity and quality of
Caymanians pursuing math and science-
related careers. 

The organization also offers a sum-
mer work experience program where
students gain practical skills and knowl-
edge through their on-the-job work
experience. The key goal behind all of

its programs is to foster excellence and
encourage young people to reach their
full potential – contributing, well-round-
ed employees and citizens.

Dart’s commitment to getting tal-
ented young Caymanians in the door
and retaining them is especially critical
at a time when the youth unemploy-
ment rate is the highest out of any age
group in the country. Caymanians aged
30 and under now make up almost a
quarter of the workforce across Dart’s
core companies.

Diversity is a central characteristic
of the Dart Cayman organization, and
its workforce reflects that. Presently,
Dart employs professionals and prac-
titioners in a broad spectrum of dis-
ciplines, some that are rather unique
to the island.

Jeffrey Wight, for example, serves
as Manager of Sport and Recreation at
Camana Bay. His duties, among oth-
ers, include overseeing the operation
of the Camana Bay Aquatic Club. 

Andy Adapa is the Senior
Manager for Landscape Services at
Dart Realty – overseeing Camana Bay’s
“living landscape,” an element as
important as the town’s architecture.

Alexandria Whittaker is a
Marketing and Events Coordinator at
Dart Realty, assisting with Camana
Bay’s whirlwind calendar of events and
activities. The 24-year-old started with
Dart in 2011 as a new graduate, and
was transferred to her current position
after a year on the job learning new
skills with Dart Enterprises’ Corporate
Communications.

And this is just a small sampling of
the diverse, and rewarding, jobs and
careers blossoming within the Dart
Group of Companies, where the
potential to learn, advance and chart
your own course has seemingly limit-
less possibilities.

For more information about
Dart in the Cayman Islands, go to
www.dartenterprises.biz. F

DART GROUP OF COMPANIES
345.640.3500 |  dartenterprises.biz

D A R T  G R O U P  O F  C O M P A N I E S

Growing with Dart as 
Dart Grows with Cayman

Dart places a premium on

recruiting and developing

quality personnel 

to grow with this close-knit 

family business.
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ALYSON HAY, Communications Coordinator
When Alyson Hay graduated in May 2012 with a Bachelors degree in marketing with a minor in writing,
she never imagined just a few weeks later she would be offered a full-time job in her chosen profession
as the new Communications Coordinator for Dart Enterprises Ltd.

“I love to craft words together,” she said. “With my job I love how no two days are the same – there
is always something new to write about.” Alyson also coordinates all donation/sponsorship requests for
Dart’s Philanthropic Giving Committee. “This allows me to be at the forefront of the needs in our com-
munity and know about different volunteer opportunities. I sometimes take advantage of these opportu-
nities to give back because I find satisfaction in helping others, and if I can do it while working – that’s a
win-win!”

Alyson offers these thoughts to young people about to transition from university to their first job: “Don’t
stick your nose up at entry level positions. Having a degree does not guarantee you a certain position or
salary range. Entry level positions can test your ability and interest for your chosen career. By working
from the bottom up, you will understand what it really takes.”

COLLEEN CUMMINGS, Property Manager
When Colleen Cummings returned to Cayman from university in 2009 with a degree in
Hospitality and an MBA in hand, she visited Camana Bay for the first time and “fell in love
with the concept of modern urbanism. I wanted to be a part of such a new and exciting
development.”

Colleen is currently a Property Manager with DRCL Property Management, where she
is responsible for Regatta Office Park, a 127,000 square foot office space, and the Yacht
Club, where she provides direction and supervision to a staff of four.

“I’ve found my niche in Property Management, which is a growing market with many
avenues to specialize in – from commercial buildings to hospitals to residential commu-
nities, and the list goes on!”

BRENTON RANKIN, Project Manager
When Brenton Rankin came home to Cayman in 2009, “Dart
was all people were talking about – like how the company was doing things for the com-
munity by providing jobs and career opportunities for locals and foreigners alike.”

“I also had the pleasure of meeting a few people that worked in various departments in the
company, and everyone had nothing but good things to say. The final selling point was the sense
of belonging to a family-type organization, rather than just working for some big company.”

“The thing I love most about my job,” he says, “is watching a project go from an idea, to
a concept, into planning, then into construction, and finally watching people enjoy the fin-
ished product – whether it be a retail shop, restaurant, or new office building.”

Brenton’s advice to someone still in university contemplating career choices: “Pursue
something you are passionate about. As the saying goes, ‘Find something you love to do,
and you will never have to work a day in your life!’”

KARIE BOUNDS, Cultural Programme Coordinator
The opportunity to join a dynamic organization that promotes arts and culture
was highly appealing to Karie Bounds.

“I took a special interest in Dart as an organization, and in particular the
development of Camana Bay, as it saw value in adding cultural elements to the
Town Centre, both aesthetically and through community events and activities.”

As Cultural Programme Coordinator, Karie plans, coordinates, and imple-
ments a variety of arts activities and cultural events in the Camana Bay Town
Centre. “I enjoy coordinating events that engage the community and facilitate
creativity. This job allows me to utilize my knowledge of Cayman and what makes
our destination unique. My events, therefore, celebrate Cayman and showcase
the diverse people, arts, history, and foods that exist here.” 

Caymanians are successfully making the move from their studies into full-time employment
across the Dart group of companies. Meet a handful of our talent:

MEET FOUR CAYMANIANS BUILDING THEIR CAREERS AT DART

PHOTOS BY ART PASQUALI
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Ernst & Young LLP has
long been recognized
as one of the world’s

leading employers and
recently was selected for
FORTUNE magazine’s “100
Best Companies to Work
For” list for the 15th con-
secutive year.

It’s an honor, and one
that supports Ernst &
Young’s belief that its con-
tinued success lies in its
people. The professional
services firm has long put a
premium on recruiting high-
caliber talent to its fold, offering employ-
ees numerous opportunities to develop,
achieve, and grow.

Its Cayman Islands office is no
exception. Located in Camana Bay, the
firm encourages Caymanian students to
pursue a meaningful career in the finan-
cial services field, and reach their full
potential. Among its incentives to attract
the best and the brightest: full scholar-
ships for students to continue their
education, internships, assistance with
professional qualifications,
and mentoring. Once in a
full-time position, there are
vast opportunities for
growth and advancement.

“Ernst & Young is built
on a foundation of integrity
and excellence, and that is
why we place such impor-
tance on attracting and promoting
exceptional talent,” says Regional
Managing Partner Dan Scott. “Our tagline
is ‘Quality in Everything We Do.’ We
believe that is the hallmark of success.”

To encourage and reward excel-
lence, the firm established the “Ernst &
Young Achievement Award for
Academic Excellence,” which recog-
nizes the highest achievers in the grad-
uating classes of all high schools in
Grand Cayman and Cayman Brac.
Recipients are presented an award as
well as a financial contribution toward
their education.

Ernst & Young also awards a pres-
tigious annual scholarship to a student

in each of its Cayman Islands,
Bahamas, Bermuda, and British Virgin
Island locations. The program offers
participants financial support toward
their degree as well as the opportuni-
ty to gain practical experience as an
intern within the region for an eight-
to-ten week period during summer
breaks. The scholarship is valued at up
to $30,000 per calendar year and is
renewable for up to a maximum of five
years until the recipient has complet-
ed the minimum educational require-
ments necessary to qualify for the
Certified Public Accountancy or
Chartered Accountancy professional
licensure.

To attract new talent
and introduce Ernst &
Young as a great place to
start and build a career, the
firm takes part in a variety
of outreach and education
programs. Leaders, for
example, visit local schools
and post-secondary institu-
tions to speak about the
accounting and professional
services industry and the
vast opportunities they offer.
The firm also takes part in a
variety of job fairs, hosts
informational social events

in the community, and works with
career counselors in local schools.

Ongoing Education
Ongoing education and professional
development are priorities at Ernst &
Young. Its comprehensive develop-
ment program provides ample oppor-
tunity and support to help new
employees map their own career paths.
There are three key components to the
program: learning, experiences and

coaching.
Its global learning cur-

riculum has two parts. The
first is designed to build
general business skills and
acumen. The second is
aimed at constantly refresh-
ing and enhancing technical
skills to improve service

and forge better client relationships.
Ernst & Young offers more than 16,000
courses on its learning management
system. Much of it is web-based and
can be tailored to suit both practical
needs and the employee’s desired
career direction.

The firm also offers opportunities
to experience working globally on
both a short-term and long-term basis,
and encourages employees to use
their professional skills to give back to
the community.

On-the-job coaching is a hands-on
approach that provides opportunities for
those starting out to work closely with
staff members at all levels for input, sup-

E R N S T  &  Y O U N G

A Great Place to Begin – 
And Build – a Career

“Ernst & Young is built on a foundation of 
integrity and excellence, and that is why we

place such importance on attracting and 
promoting exceptional talent.”

Regional Managing Partner Dan Scott
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port, and feedback on job performance
and career development.

The firm has an extensive orienta-
tion program to ensure new recruits feel
at home from the start, including pair-
ing with a “peer advisor” within the
organization to provide support and
assistance.

There are a number of criteria the
firm looks for in its employees as part
of the hiring decision. They include high
academic achievement, leadership
potential, community involvement, com-
munication skills, and teamwork abili-
ties. Integrity, respect, enthusiasm, ambi-
tion, and a commitment to quality are
among the firm’s core values and
beliefs.

“Our goal at Ernst & Young is to
equip our employees with the skills,
knowledge, and confidence they need
to take ownership of their careers,” says
Mr. Scott. “That development is at the
heart of our culture. We believe employ-
ees do their best work when they have
the freedom to chart their own course.
And, ultimately, that means our clients
will benefit, too.”

Ernst & Young has been a leader
in promoting and recruiting the best
and the brightest students in Cayman
for 35 years, helping Caymanians climb
the ladder of success. 

The typical career progression for
a new employee with a university
degree is to start as a staff accountant
and then advance to senior, manager,
senior manager, and then on to exec-
utive director or partner. Primarily an
audit firm, Ernst & Young also has
advisory, tax, and transactions prac-
tices, and as well offers career oppor-
tunities in finance, human resources,
info tech, and administrative work.

For a young person starting out – or
a seasoned professional seeking to
make a change – Ernst & Young offers
an outstanding work environment and
an attractive path for growth and
advancement. Aspiring – and inspired –
applicants are always welcome. F

ERNST & YOUNG LTD.
345.949.8444  |  ey.com

RISING STARS

While the path to becoming a qualified accountant can be challenging, the
rewards are many. Five rising young Caymanians at Ernst & Young recently

achieved that career milestone by earning their CPA designations. They, along with
other recent graduates, were honored at a gala evening sponsored by the Cayman
Islands Society of Professional Accountants (CISPA). All five demonstrate the effort
and dedication it takes in pursuing – and achieving – excellence.

Christy Gaus, a recent graduate, credits her mother, a CPA her-
self, for encouraging her to pursue a career in accounting. Christy
interned at Ernst & Young for two summers, an experience that
confirmed her aspiration to become a CPA. With the assitance
of an Ernst & Young scholarship, she completed her Masters
of Accounting and MBA degrees at Florida Atlantic University
and Palm Beach Atlantic University respectively last year.

Stuart Gorter comes from a family of accountants and knew
early on that he wanted to continue that family tradition. He rec-
ognized that earning his CPA was necessary to reap fully the
benefits of a career in accounting.

Stuart graduated from Emory University in 2011 with a
Bachelor’s of Business Administration Degree and joined the
firm soon after as a Staff Accountant.

Melanie McTaggart is another bright star at Ernst & Young. She
received an Ernst & Young “Achievement Award for Academic
Excellence” in high school and also received an E&Y scholarship
to assist throughout her education at the Wharton School of
Business and the University of Texas. She also completed an
internship and one year of fulltime employment with Ernst &
Young in New York before joining the Cayman practice in 2012.

Shanna Ruiz was introduced to accounting by her big sister,
Allison. Shanna was in middle school while Allison was study-
ing accounting at university. 

Shanna studied basic accounting in high school, and with
the help of an Ernst & Young scholarship, went on to earn her
Bachelor’s in Accounting from the University of Tampa, gradu-
ating with honors.

Angela Whittaker joined Ernst & Young in 2006 as a Client
Services Associate, moving into the audit division a year later.
Her outstanding work and winning attitude earned her an Ernst
& Young scholarship. She attended Pace University in New York
City. After graduating with honors with a combined BBA/MBA
degree in accounting, she went on to pursue her CPA.

Earning this designation has been one of Angela’s life goals,
and she says Ernst & Young’s support and encouragement inspired her to challenge
herself and fulfill her potential.
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It’s a groundbreaking project that will
open doors to new and diverse
career and job opportunities in the

healthcare field – and beyond.
Health City Cayman Islands will not

only boost the economic health of the
Cayman Islands but also the health of its
citizens. It will create hundreds of good
jobs, and unprecedented opportunities
in research, training, and education.

For young Caymanians exploring
their next step in life, Health City
Cayman Islands will open up dynamic
new options for a meaningful, reward-
ing, and enriching career path. Positions
for doctors, nurses, and medical support
staff will be in demand as the first phase
of the multi-specialty hospital opens in
early 2014 – and the demand will keep
growing as more beds and specialized
services come on stream.

Health City Cayman Islands will
not only open up options for those
starting out in their professional life but
also bring opportunities for the popu-
lation as a whole, both Caymanians and
expatriates. The facility will eventually
employ hundreds of healthcare profes-
sionals and support staff, and create
significant employment in the con-
struction field as well as in a variety of
services necessary to support a major
medical campus.

It means new prospects for local
residents, and significant investment to
the Cayman Islands.

Health City Cayman Islands is the
vision of renowned Indian philanthro-
pist and cardiac surgeon Dr. Devi Shetty,
who pioneered a new model of health-
care delivery. Dr. Shetty and his team
originated the concept of a “Health
City,” a 2,000 to 5,000-bed conglomera-
tion of multiple super-specialty hospitals
in a single campus. The economies of
scale achieved through the health cities
enable the group to provide affordable
quality healthcare to thousands.

The Cayman campus is being mod-
eled after these successful high-quality,
high-volume, low-cost hospitals. The
project will bring superb quality, afford-
able healthcare services to the Cayman
Islands, as well as create a world-class
destination for medical tourism.

Medical tourism is one of the fastest
growing segments in the healthcare
industry. Patients are increasingly trav-
eling outside their own countries to
receive medical and surgical care, main-
ly due to affordability, accessibility, and,
importantly, often a higher level of care.

The medical complex will largely
target tertiary-care patients from North

and South America as well as the
Caribbean region. 

Phase one of the US$2-billion proj-
ect is a joint venture between Dr. Shetty’s
group of hospitals and Ascension Health
Alliance, the largest non-profit healthcare
organization in the United States.

The project will diversify the
Cayman economy—medical tourism will
join financial services and hospitality as
one of our major industries—bringing
an enormous economic infusion to the
country. 

Site preparation began last fall in
the High Rock site in East End. The
Central Planning Authority recently
approving its groundbreaking Planned
Area Development applications, or PADs
– the first project to submit applications
under this new, streamlined process that
was introduced into local planning law
in 2010. PADs are for mixed-use projects
encompassing more than 40 acres that
are master-planned as one development.

The first PAD includes plans to
build a hospital, hotel and medical and
nursing schools on 50 acres of land in
the High Rock area of East End. The
second PAD includes an adjoining 50
acres of land to build another hotel,
commercial and retail ventures, restau-
rants, and residential and assisted living
accommodations.

The project is being developed in
phases over 15 years, and will eventu-
ally include a 2,000-bed tertiary-care

H E A L T H  C I T Y  C A Y M A N  I S L A N D S

Medical tourism is one of
the fastest growing 

segments in the
healthcare industry.

Rewarding Careers in Healthcare



hospital. The multi-specialty hospital
will provide services not widely avail-
able in the region such
as open-heart/bypass
surgery, angioplasty,
heart-valve replace-
ment, cancer treatment,
bone-marrow trans-
plant, nuclear medi-
cine, organ transplant,
and orthopedics.

Health City Cayman
Islands is scheduled to
welcome its first
patients in January of 2014 when the
first phase opens: a 140-bed tertiary-care
hospital that will be a center-of-excel-
lence in cardiac surgery, cardiology, and
orthopedics. 

A number of positions will be
available. Within the clinical realm are
posts for doctors, including specialist
consultants, junior consultants and res-
idents, as well as staff nurses and nurs-
ing assistants. Positions for allied
health professionals include physio-
therapists, radiographers, lab techni-
cians, and ECG technicians. On the
administration side are positions in
front office, finance and accounting,
and engineering and maintenance.

There are also construction posi-
tions available including in masonry,
supervisory roles and equipment
operators.

Down the road, other positions
will open up for such professionals as
occupational therapists and wellness
nurses as well as careers in information
technology, human resources, and
marketing.

A report compiled by international
consulting firm Grant Thornton projects
that, once complete, Health City
Cayman Islands would create more than
2,000 jobs, including positions for 90
doctors and 900 nurses and some 1,400
positions for support and technical staff.
Caymanians will be invited to train for
these positions at the medical universi-
ty that will be part of this innovative
complex. F

HEALTH CITY CAYMAN ISLANDS
345.769.2273

info@healthcitycaymanislands.com
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Applications are currently being accepted for a variety of positions when the
first phase of Health City Cayman Islands becomes operational in early 2014.

They include:

Visit www.healthcitycaymanislands.com 
to download an application form and submit your resume.

For more information:
Health City Cayman Islands Corporate Headquarters

802 West Bay Road, P.O. Box 32336
Grand Cayman KY1-1209, Cayman Islands

info@healthcitycaymanislands.com • Phone: 1 (345) 769-2273

Clinical 
• Doctors
• Specialist consultants
• Junior consultants
• Residents
Nurses
• Staff nurses
• Nursing assistants

Allied health professionals
• Physiotherapists
• Radiographers
• Lab technicians
• ECG technicians
Administrative 
• Front office
• Finance and accounting
• Engineering and maintenance

Dr. Devi Prasad Shetty is an Indian philanthropist and car-
diac surgeon acclaimed for pioneering a new model of

affordable healthcare delivery.
Dr. Shetty founded the Narayana Hrudayalaya Hospital

(narayana hrudayalaya means “God’s compassionate home”
in Sanskrit) in 2001 in Bangalore. It is the world’s largest heart
hospital, offering cutting-edge heart surgery and medical
services at a fraction of what it costs elsewhere in the world.
Narayana Hrudayalaya has since grown into a multi-special-

ty complex, offering high quality medical care at low cost through economies of
scale – high-volume turnover.

The Narayana Hrudayalaya health group operates a network of hospitals in India,
with more than 5,000 beds. It aims to have 30,000 beds in the next five years in
India as well as set up health cities in other countries, including the Cayman Islands.

Dr. Shetty was born on May 8, 1953 in the South Canara district of India, the
eighth of nine children. After earning his medical degree in India, Dr. Shetty moved
to London to train in cardiac surgery at Guy’s Hospital London, one of the biggest
and most respected heart hospitals in Europe. Six years later, in 1989, he returned
to India to open and direct the B.M. Birla Heart Hospital. Two years later, with finan-
cial support from his father-in-law, he built a heart hospital in Bangalore, the first
building block in what has since grown into Narayana Hrudayalaya health city.

Dr. Shetty’s contribution to affordable health care has earned the one-time per-
sonal physician to Mother Teresa numerous accolades over the years including the
prestigious Padma Bhushan award for his contributions to medicine, one of the high-
est civilian honors in India. He received the 2012 CNN-IBN “Indian of the Year” in
the Public Service category – one of the biggest and most credible awards in Indian
media. The Wall Street Journal has named him “the Henry Ford of Heart Surgery.”

CAREER OPPORTUNITIES

ABOUT DR. SHETTY


